
ANNUAL REPORT - 2022



2 page

Mission Statement

“To ensure, through ongoing monitoring and scrutiny, the provision of excellent public services in a 
delegated environment, through an efficient public appointment process which upholds the principles of 
merit and equity, and the exercise of just and efficient disciplinary procedures in the Public Service.”
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The 63rd annual report of the Commission provides an overview of the main activities of the Commission 
in the execution of its constitutional functions on matters relating to appointments, removal from Office, 
and the exercise of disciplinary control in the Public Service during the year under review. The report is 
compiled in terms of regulation 5(1) of the Public Service Commission General Regulations and may also 
be accessed through the Public Service Commission’s website at https://psc.gov.mt.

Abstract
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Foreword

It is indeed an honour for me to take on this role, to work together with the other members of the 
Commission.  At this point, I would like to pay tribute to my predecessor, Mr Louis P Naudi, who sadly 
passed away in 2022, for the good work performed whilst serving in his role as Chairman since June 2013.

This year marked the beginning of the post Covid-19 pandemic period, leading to the expected normalisation 
of public life in Malta, supported by the efficiencies and effectiveness of the Public Service, to deliver 
services and facilitate a rapid return to normality for all citizens living in Malta, businesses and other 
organisations.  Throughout this year, the Public Service Commission did its utmost to uphold the principles 
of merit and fairness surrounding selection processes in the appointment of officers at different grades 
and positions, dealing with petitions and representations as they arise, including disciplinary procedures, 
in line with the pertinent regulatory framework.

The Office of the Commission has also conducted a good number of compliance checks under the guidance 
of the Executive Secretary, to monitor the conduct of selection processes and identify practices which are 
not in line with established procedures, indicating also corrective action where required, to maintain the 
governing principles applied by the Commission.

The Commission in collaboration with the Office of the Principal Permanent Secretary recognised the 
need to set up a working group of experts, to review the Disciplinary Regulations. The Executive Secretary 
was appointed Chairperson of this working group.  I look forward to the implementation of the proposed 
changes next year.  

It is evident that all this work would not have been possible without the highly competent and professional 
staff working at the Office of the Commission, who are ably led by the Executive Secretary.  Their commitment 
to support and assist the Commission to fulfil its functions is critical for the Commission and the efficient 
running of its Office.

I augur that next year the Public Service Commission will continue to safeguard the governing principles 
imposed upon it by the Constitution and continue to build on the good work performed throughout 2022.

Saviour Cachia
Chairperson
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The Public Service Commission

STATUTORY BASIS

COMPOSITION

On 1 January 2022, the Commission was composed of the late Mr Louis P Naudi, Chairperson, and Ms Marie-
Lourdes Grech, Deputy Chairperson, while the other members of the Commission were Mr Vincent Piccinino, 
Mr Carmel Herrera and Mr Franco Masini.

Following the expiration of the term of appointment of the Commission on 17 July 2022, the President of 
Malta approved the appointment of Mr Saviour Cachia as Chairperson and the re-appointment of Ms Marie-
Lourdes Grech as Deputy Chairperson, and Mr Vincent Piccinino, Mr Carmel Herrera and Mr Franco Masini 
as members, with effect from 18 July 2022.

During the year under review the Commission convened forty-eight (48) sittings and held twenty-eight 
(28) Oral Hearings.

Established under Article 109 of the Constitution 
of Malta, the Public Service Commission is an 
independent and autonomous body and derives its 
authority and functions from Articles 86, 92, 110, 
111, 112, 114, 115 and 121 of the Constitution.

The composition of the Commission is regulated 
in terms of Article 109 of the Constitution which 
stipulates that the Public Service Commission shall 
consist of a Chairperson, a Deputy Chairperson, and 
from one to three other members.

Members of the Commission are appointed by the 
President of Malta, acting on the advice given by the 
Prime Minister after consultation with the Leader of 
the Opposition.
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The Office of the Commission

The Office of the Public Service Commission is served by a small team of public officers led by the Executive 
Secretary who is also vested with the legal and judicial representation of the Commission.  In 2022 the 
Office of the Commission sustained its investment in the digitisation of its processes and introduced a 
reporting module to the digital Case Management System, implemented in the previous year.  Moreover, 
work was initiated on the design of a new website.

Information on the staff complement and the total expenditure incurred in the running of the Office of the 
Public Service Commission for the year 2022 are shown in Appendix 2 of this report.

The Commission’s website, http://www.psc.gov.mt provides basic information on the Commission’s role 
and functions, its current composition, and the organisation of the Office of the Public Service Commission.
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Selection and Appointments

The role of the Commission 

Directive 9 as amended by Directives 9.1 and 9.2 
in terms of the Public Administration Act, regulates 
the selection and appointment processes in the 
Public Service and vests Permanent Secretaries 
with the authority to issue calls for applications, 
appoint selection boards, issue results and make 
appointments without reference to the Public 
Service Commission.  However, the involvement 
of the Public Service Commission is mandatory in 
various stages throughout the selection process.

This Section provides an overview of the work 
conducted by the Commission during 2022 in terms 
of the Public Service Commission Appointments 
Regulations, 2015.

Corrections to, or withdrawal of, 
the call for applications

Issuing authorities may make corrections to 
a call for applications without the need for 
the Commission’s approval, provided that the 
corrections are published and advertised with the 
same prominence as the original call.  

The Public Service Commission may direct that a 
call for applications be corrected or withdrawn if, 
in its opinion, any of the provisions thereof are 
manifestly unfair or in breach of the principle of 
merit.

During 2022, the Commission authorised the 
withdrawal or suppression of twenty-one (21) calls 
for applications or selection processes.  

In terms of regulation 19 of the Public Service 
Commission Appointments Regulations, 2015, 
the Commission is empowered to investigate 
and inquire into any selection process on its 
own initiative.  During the period under review 
the Commission annulled or suspended four (4) 
selection processes pursuant to such investigations.

Composition of Selection Boards

The Commission approved the composition of 
fifteen (15) Selection Boards which had been 
nominated by the respective Authorities after 
considering it necessary in the circumstances, to 
deviate from the Manual on Industrial Relations 
and the Selection and Appointment Process Under 
Delegated Authority in the Malta Public Service.
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Representations submitted in terms of regulation 23 

The contested calls for applications amounted to 281.  These calls for applications attracted 8,678 
applicants. 
  
The Commission received 611 representations from applicants, in terms of Regulation 23 (1) of the 
Public Service Commission Appointments Regulations, 2015, contesting the decision of ineligibility as 
communicated by the respective Selection Boards.  Thus, 7% of applicants who submitted applications 
under the contested calls for applications, submitted a representation with the Commission.

As on 31 December 2022, one representation remained pending before the Commission.

The Commission also concluded five (5) representations that were carried forward from 2021.  Therefore, 
a total of 616 representations were treated and concluded by the Commission during the year under 
review.

The Commission, after investigating the submissions, ruled in favour of eighty-four (84) applicants whom 
it deemed eligible. 

A detailed account of the representations addressed by the Commission during 2022 can be found in 
Appendix 3 of this report.
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OPM 4 67 5

OPM (MPS) 11 1,712 69

OPM (SAAC) 3 170 13

MFH 35 991 72

MHAL 9 105 13

MFET 12 277 15

MFEA 1 8 1

MSPC 3 19 3

MSFC 1 11 2

MAFA 18 249 26

MAFA* 6 90 8

MEFL 1 43 1

MTIP 3 38 4

MGOZ 5 81 8

MHSR 8 408 30

MHSE 4 714 52

MFT 3 51 5

MTCP 1 196 6

MEEE 7 60 9

MECP 4 72 4

MESD 4 39 5

MFE 3 163 9

MEYR 77 1,801 158

MEDS 44 988 72

MPWP 3 24 3

MFJ 1 8 1

MJG 2 24 3

MFAA 7 246 18

MSCA 1 23 1

Total 281 8,678 6161

Table 1: Representations: Distribution by Ministry 

(1) Notes: 4 withdrawn; 1 pending as on 31.12.22; 12 were eligible and not considered further; 29 not 
considered due to annulment of selection process or failure of applicant to substantiate claim.  
*Ministry for Agriculture, Fisheries, Food, and Animal Rights 

Ministry Contested Selection 
Processes Applications Representations 
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Petitions submitted in terms of regulation 24

In 2022 the Commission was in receipt of 178 
petitions in connection with sixty (60) selection 
processes.  The petitions submitted represent 10% 
of the candidates interviewed in the contested 
selection processes.

Forty-four (44) candidates had their petitions 
upheld by the Commission.  

A detailed account of the petitions treated by the 
Commission is found at Appendix 4.

The majority of the petitions submitted related 
to complaints about markings given by selection 
boards on qualifications (43%) followed by 
experience (23%).

OPM 1 18 2

OPM (MPS) 3 427 10

OPM (SAAC) 4 11 5

MFH 18 427 49

MFET 1 16 1

MGOZ 1 3 1

MHSR 2 20 3

MHSE 4 179 9

MTCP 1 171 2

MEYR 14 188 20

MEDS 7 287 55

MPWP 1 5 2

MFAA 1 4 1

MSCA 2 34 18

Total 60 1,790 178

Ministry Contested Selection 
Processes

Interviewed 
Candidates Petitions 

43%

23%

6%
11%

17%

Diagram 1 
Nature of Petitions

Qualifications Experience

Knowledge Skills & Abilities

Others

Table 2: Petitions: Distribution by Ministry
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Power of the Commission to disqualify candidates

During the year under review, the Commission disqualified eight (8) candidates in terms of Regulation 20 
of the Public Service Commission Appointments Regulations, 2015. 

In the majority of cases candidates were disqualified in view that the individuals concerned no longer 
satisfied the eligibility requirements of the respective call for applications or should have been considered 
ineligible a priori by the Selection Board. 
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Diagram 2
Disqualifications 

Regulation 20

Extension/Termination of Probationary Period

The Commission was informed of eighty-four (84) notifications issued to officers in terms of Section 1.8 of 
the Manual on Resourcing Policies and Procedures, notifying them of the intention to extend or terminate 
the probationary period.  Notified officers are entitled to appeal to the Public Service Commission. 

Most of the notifications issued, seventy-seven (77), concerned the extension of probationary period.  Five 
(5) notified officers filed an appeal before the Commission. The Commission upheld four (4) appeals and 
consequently revoked the notification issued by the respective Permanent Secretary. 

The Commission was also informed of seven (7) notifications for the termination of appointment.  Five (5) 
officers appealed to the Commission.  The Commission confirmed the notification issued by the respective 
Permanent Secretary in one (1) instance.  Two (2) appeals were partially upheld, and the Commission 
recommended the extension of the probationary period, instead of termination.  The Commission upheld 
the remaining appeals and overturned the decision of the respective Permanent Secretaries.
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Regulation 32: Revocation of Appointments

In exercising its power to change and/or annul any wrong decision, the Commission may recommend to 
the Prime Minister that an appointment be withdrawn in terms of sub-Regulation 32 of the Public Service 
Commission Appointments Regulations, 2015.  In 2022, the Commission recommended the revocation of 
three (3) appointments.

 

Recommendations and Advice to the Prime Minister

During the year under review, the Commission referred 203 recommendations to the Prime Minister in 
terms of Article 110 of the Constitution.  Of these, 159 recommendations related to appointments to 
Headship Positions, re-designation of positions, extension of performance agreements, termination of 
performance agreements, lateral moves, and termination of probationary period.  Other recommendations 
related to the reversion to previous grades, revocation of appointments, re-employment/reinstatement, 
and appointments of Executive Secretary within Local Government.

The Commission also submitted its advice to the Prime Minister on eight (8) occasions in terms of Articles 
92(4) and 111(1) of the Constitution for the appointments of Heads or Acting Heads of Department, and 
Resident Ambassadors abroad.

Advice to the President 

Article 92 (3) of the Constitution stipulates that power to appoint public officers to hold or act in the office 
of Permanent Secretary and to remove from office persons holding or acting in such office shall vest in the 
President of Malta.  

During the year under review, the Commission issued its advice to the President of Malta on seven (7) 
instances.
 

Notifications  

The Commission issued eighty-seven (87) notifications relating to appointments following selection 
processes, extensions of performance agreements, the grant of indefinite status, assimilations/promotions 
in terms of Classification Agreements, postponement/backdating of appointments, engagement/renewal 
of contracts, revocation of appointments and withholding of progressions/promotions. 
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Compliance Monitoring

Regulation 19(1) of the Public Service Commission Appointments Regulations, 2015 empowers the 
Commission to inquire into and investigate any selection process. The main objectives of these compliance 
checks are to ensure that:

a) selection processes are conducted in accordance with the merit principle; 

b) Selection Boards interpret the eligibility requirements and the selection criteria in a reasonable   
 manner and are not influenced by any considerations extraneous thereto; and

c) Selection Boards do not commit any irregularities of procedure or errors in their appreciation of   
 facts that have material effect on the outcome of the selection process.

Any shortcomings identified are referred to the respective Permanent Secretary of the Ministry responsible 
for the selection process, to take remedial action with a view to addressing and rectifying any flaws 
identified during the compliance monitoring exercise.  If required, meetings with the respective authority 
are held with a view to clarifying and explaining better any grey areas which remain unclear.

The compliance monitoring programme rolled out in 2022 focused on calls for applications published in the 
first two quarters of the preceding year, 2021.  An unprecedented number of sixty-eight (68) compliance 
checks were undertaken.  As a result of this exercise twenty-one (21) severe infringements comprising 
of 6% of the total breaches were identified.  The vast majority of infringements, representing 94% of the 
total shortcomings identified, were of an administrative nature and had no impact on the outcome of the 
selection process.  

Corrective action plans were drafted and agreed with the respective authorities for necessary corrective 
action to mitigate against recurrences in future selection processes, to avoid as much as possible the 
inherent development of systematic errors in the management of the selection and appointment processes 
across the Public Service, in a delegated environment.  This, to ensure that the merit principle, the basis 
on which the delegation of such power rests, in terms of the Public Service Commission Appointments 
Regulations 2015, is upheld.
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Discipline

The Exercise of discipline under delegated authority

The exercise of discipline by Heads of Department under delegated authority is monitored by the 
Commission through the submission of annual returns by Heads of Department that include data regarding 
all disciplinary measures taken against public officers in terms of the Disciplinary Regulations.

The Commission is empowered to rule upon and give direction about the interpretation of its Regulations 
and to inquire into the disciplinary control exercised by Heads of Department.

An overview of the work conducted by the Commission during the year under review regarding substantive 
matters in terms of the Public Service Commission Disciplinary Regulations, 2017 is provided in this Section.

Disciplinary action taken by the Head of Department

During the year under review, action taken by Heads of Department within the various ministries, in 
accordance with the Public Service Commission Disciplinary Regulations, 2017, totalled seventy (70) 
charges. Another twelve (12) charges were pending from previous years.  During the period under review 
seventy-eight (78) public officers had active disciplinary procedures against them.  The total number of 
active cases during 2022 stood at eighty-two (82).

Table 3: Disciplinary Action taken by Heads of Department

MFH 1 21 0

MHAL 0 0 1

MFET 0 1 0

MAFA 0 3 0

MHSR 7 11 5

MFT 3 0 1

MEEE 0 0 1

MFE 1 1 0

MEYR 0 2 7

MPWP 0 1 1

MFJ 0 4 0

MFAA 4 6 0

Total 16(2) 50(3) 16(4)

Ministry
Minor Disciplinary 

Charges
Serious Disciplinary 

Charges
Serious Disciplinary 

Charges leading to dismissal

Notes: Charges issued in 2022:- (2) 14; (3) 42; (4) 14
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Diagram 3: Disciplinary Action by Heads of Department in 2022
(Outcome on Minor Disciplinary Cases)
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Diagram 4: Disciplinary Action by Heads of Department in 2022
(Outcome on Serious Disciplinary Cases)
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Diagram 5: Disciplinary Action by Heads of Department in 2022 
(Outcome on Serious Disciplinary Cases Leading to Dismissal)
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Disciplinary cases involving criminal proceedings against public officers

The following recommendations were made by the Commission to the Prime Minister, in terms of Article 
110 of the Constitution, in respect of thirty-seven (37) cases involving criminal proceedings against public 
officers.  

In nineteen (19) instances, the Commission recommended the precautionary suspension of the officers 
concerned.  The Commission recommended the lifting of the precautionary suspension pending any 
potential penalties that may appropriately be imposed, in three (3) cases. In another three (3) cases, no 
penalty was recommended by the Commission.
(The remaining cases were served with a penalty as indicated in Table 4.) 

The Commission submitted recommendations for the precautionary suspension to be imposed on seven 
other officers against whom investigations were still ongoing to determine whether criminal or disciplinary 
action was indicated.

Table 4: Recommendations concerning Criminal Cases

Recommendations in terms of 
Regulation 13

Precautionary suspension 
pending outcome of Criminal 
Court Cases

19

Lifting of precautionary suspension before conclusion of 
proceedings without prejudice to any further disciplinary action or 
penalties

3

Action by the Commission 
following a “guilty” verdict by 
the Courts

Dismissal 3(5)

Warning of dismissal and 
forfeiture of salary withheld and 
suspension without pay (10 days)

1

Warning of dismissal 2
Suspension without pay (1 day) 3
No penalty 3

Restitution of rights following 
no institution of criminal 
proceedings or a “not-guilty” 
verdict by the Courts

Refund of salary withheld 3(6)

Total 37

(5) Notes: In two of these cases, the Commission also recommended the forfeiture of the salary withheld 
during precautionary suspension.
(6) In one case, the Commission also recommended the lifting of the precautionary suspension.
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Oral Hearings

During the year under review, the Commission convened fourteen (14) Oral Hearings in terms of the 
Disciplinary Regulations.  Four (4) cases concerned Oral Hearings in terms of regulation 15 (2), which deals 
with disciplinary action following conviction on a criminal charge.  

Where the Head of Department had given notice to the officer charged that the charges, if proved, could 
lead to dismissal, the Commission may give an opportunity to the officer charged and to the Head of 
Department to make oral representations before it, in terms of regulation 23(2)(c). The Commission 
treated four (4) cases in terms of this regulation.

In accordance with regulation 27, a public officer has the right to appeal against a finding of guilt and any 
corresponding penalty imposed by the Head of Department or where the officer can prove that there has 
been a gross disregard of the procedures laid down in the Disciplinary Regulations and such disregard had 
prejudiced their interests.  Two (2) appeals were submitted to the Commission in terms of regulation 27 
during the period under review.

The Commission convened one (1) Oral Hearing in terms of regulation 29. The Head of Department may 
appeal to the Commission if they are either dissatisfied with the proceedings or findings of a Disciplinary 
Board or has proof that there has been a gross disregard of the procedures laid down in the Disciplinary 
Regulations and such disregard had prejudiced the case.

In another three (3) instances, the Commission held Oral Hearings related to appeals submitted by public 
officers against the decision of the Head of Department to consider them as having resigned from the Public 
Service with effect from the eleventh day following their absence without leave for ten (10) consecutive 
working days, in terms of regulation 32(5) of the Public Service Commission Disciplinary Regulations, 2017.  

The Commission annulled the decision of the Head of Department on two (2) instances and confirmed the 
decision of the Head of Department in the other case.
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Disciplinary cases leading to dismissal and appeals

During the year under review, the Commission considered 12 disciplinary cases which were referred to it 
in terms of:

(i) regulation 12 of the Public Service Commission Disciplinary Regulations, 2017, where the Head of  
Department recommended that the officer concerned be suspended for precautionary purposes;

(ii) regulation 23(2) of the Public Service Commission Disciplinary Regulations, 2017, where the officers 
involved had been notified that the charges, if proved, could lead to their dismissal;

(iii) regulation 27 of the Public Service Commission Disciplinary Regulations, 2017, where the officers 
involved appealed against a finding of guilt and any corresponding penalty imposed by the Head of 
Department or where the officer could prove that there had been a gross disregard of the   
procedures laid down in the Regulations which prejudiced their interests. 

After giving both the officers involved and their respective Head of Department an opportunity to make 
written/oral representations, the Commission submitted twelve (12) recommendations to the Prime 
Minister, a breakdown of which is provided in Table 5.  

Table 5: Recommendations concerning Disciplinary Cases

Precautionary suspension pending outcome of disciplinary case  1

Suspension without pay (1 day and 3 days)   2

Lifting of precautionary suspension and forfeiture of salary withheld  1(7)

Lifting of precautionary suspension and refund of salary withheld  1(8)

Disciplinary proceedings declared null and void   4

Annulment of decision taken by Head of Department following absence without leave  3

Total    12

Notes: (7) The Officer concerned was temporarily re-designated as Officer in Grade 8 and assigned 
administrative duties. Position to be renewed in 2 years’ time.
(8)  The Commission recommended also that the findings of the Disciplinary Board be confirmed.
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Proceedings in breach of the 
Disciplinary Regulations

During the year under review, the Commission 
declared four cases (4) as null due to procedural 
shortcomings that were deemed as having vitiated 
the process.

Reference back by the Prime Minister

During 2022, the Commission considered a case, 
which was referred back, in terms of Article 86(1)
(a) of the Constitution, at the end of the previous 
year.  The Commission confirmed its original 
decision and re-submitted its recommendation to 
the Prime Minister. 

Review of Past Disciplinary 
Decisions

Regulation 30 of the Public Service Commission 
Disciplinary Regulations, 2017 provides a remedy 
in the event of a gross miscarriage of justice 
in disciplinary proceedings.  It empowers the 
Commission to review past recommendations 
following a petition by an aggrieved officer.

During the year under review, the Commission was 
in receipt one (1) request for a revision of a past 
recommendation under this Regulation.  However, 
this request was not considered since the petitioner 
had already made a similar petition which had been 
rejected on the merits of the case.

Absence without leave

During 2022, the Commission considered six (6) appeals which were referred to it in terms of regulation 
32 of the Public Service Commission Disciplinary Regulations, 2017.  The Commission found in favour of 
the appellants in three (3) cases and held that the appeals were justified and therefore the decision of the 
Head of Department was annulled, and the officers concerned were considered as still in employment.  

In one (1) instance, the Commission deemed that the appeal was not justified and hence the decision of 
the Head of Department, that the officer concerned be considered as resigned, was confirmed.

In another instance, the Commission closed the case since the officer informed the Commission of their 
intention not to pursue the matter further.

As on 31 December 2022, one (1) case remained pending before the Commission.
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Policy Matters 

Traineeship Scheme

Following the introduction of the IPS Student Scheme in 2021, the Commission approved that the Scheme 
be extended to students reading programmes of studies in ICT.  

Provisions in the Manual on Resourcing Policies and Procedures and in the Manual on Industrial Relations 
and the Selection and Appointments process under Delegated Authority in the Malta Public Service

During the year under review, the Commission approved several amendments to the Manual on Industrial 
Relations and the Selection and Appointments process under Delegated Authority in the Malta Public 
Service.  The amendments were either required to introduce new procedure or to clarify mute points of 
contention. 

Amendments to section 1.8.2 of the Manual on Resourcing Policies and Procedures were introduced 
to clarify that upon taking up a succeeding appointment with essentially the same job description after 
having served in the capacity of ‘supply’ or ‘trainee’ basis, officers are not subject to a new probationary 
period, since they would be continuing with the same duties.

An amendment to section 2.5 of the same Manual was introduced to reinforce the principle of non-
discrimination, required to be upheld by individuals appointed on Selection Boards.  In this regard Selection 
Boards are also required to observe sub-paragraph (a) of clause 2 of the Code of Ethics for Public Employees 
and Board Members, which states that they shall not discriminate in any manner or on any basis including 
race, place of origin, nationality, skin colour, political opinions, creed, sex, sexual orientation or gender 
identity, civil status, mental or physical well-being.

Amendments to the Manual on Resourcing Policies and Procedures concerning the reckoning of Service 
in the Grade in the case of officers who are suspended from duties were introduced.  The amendments 
clarified that periods of suspension that resulted from a disciplinary measure were not reckonable as 
Service in Grade.  Moreover, a period of suspension is not reckonable as Service in Grade if an officer who 
is suspended for precautionary purposes is found guilty of the charges issued in their regard.  

Selected Issues And Rulings 
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Working Group on the revision and consolidation of the Disciplinary Procedure
 

The Commission considered that it was opportune that the disciplinary procedure regulated in terms 
of the Public Service Commission Disciplinary Regulations 2017 be reviewed with a view to identify any 
opportunity for: further delegation of authority in the exercise of disciplinary control; simplification of 
processes; and consolidation of the current Regulations.

On 6 October 2022, the Commission met with the Principal Permanent Secretary and the Permanent 
Secretary (People & Standards), and the review process was launched following the appointment of a 
Working Group that was tasked with implementing the review and consolidation exercise.

The Working Group presented its recommendations to the Commission in December 2022.  
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Saviour Cachia joined the Malta Public Service in 1976 
where he was assigned to the Ministry for Commonwealth 
and Foreign Affairs, the Department of Information, the 
Government Computer Centre, eventually integrated 
with Management Systems Unit and subsequently Malta 
Information Technology Agency.  He has experience in 
Systems Development, Information Resource Management 
activities, and Data Protection and Freedom of Information 
laws and practices. 

He was appointed on inter-ministerial committees to draft 
a legal framework to regulate and enable information 
practices, also covering data protection regulations in the 
Police and Telecommunications sectors and participating 
in the vetting process of the Data Protection Act by the 
European Commission, to bring it in line with EU law.  He 
set up the Office of the Information and Data Protection 
Commissioner and assisted line ministries and departments 
to implement data protection.  On 16 April 2014, Saviour 
Cachia took oath of Office as Commissioner for Information 
and Data Protection and served in this position up till 
October 2020.

Marie-Lourdes Grech is a former public officer.  During her 
long career in the Malta Public Service, she served in a 
number of offices, including the House of Representatives, 
even if for a brief period, and at the Embassy of Malta in 
Brussels for four years.  During the 37 years she spent  at 
the Office of the Prime Minister, she occupied various 
posts and positions within different Offices, including 
the Establishments Division, the Staff Development 
Organisation, the Operations and Programme Implementa-
tion Directorate and others. Before retiring from the Public 
Service in May 2016, Marie-Lourdes Grech held the position 
of Director General at the Cabinet Office.

Mr Saviour Cachia
Chairperson

Ms Marie-Lourdes Grech
Deputy Chairperson

APPENDIX 1 The Members Of The Commission
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Carmel Herrera joined the Malta Civil Service in September 
1968 and retired from the Public Service in August 2011.  
Between 1972 and 1990, he served at the Department 
of Social Services from where he moved to the Ministry 
of Foreign Affairs where he served both at the Bilateral 
Affairs and the Multilateral Affairs Directorates and was 
Deputy Director of Protocol before moving to the Ministry 
of Health. He also served at the Ministry for Resources and 
Rural Affairs only to return to the Ministry of Foreign Affairs 
in 2008. He served overseas at the High Commission in 
Canberra and at the Consulate in Sydney as Consul General. 
He also served at the Embassy of Malta in The Hague, the 
Netherlands, spending the last seven months of his career 
as Chargé d’Affaires.

Franco Masini served in senior management and 
administrative positions in the private sector. He was active 
in organised business occupying the post of President of the 
Federation of Industries, the Malta International Fair, and 
the Malta Employers Association. He served on the Board 
of Directors of several major public companies including Air 
Malta plc, Bank of Valletta plc, APS Bank Ltd, Gozo Channel 
Co. Ltd and companies of the Farsons Group. He is a past 
member of the Broadcasting Authority, the Council of the 
University of Malta and the Malta Council for Economic 
and Social Development. In 2002, the President of Malta 
awarded him the Medal for Service to the Republic (MQR) 
for “exceptional service to Malta”. In 2009 he was conferred 
with the Ġieħ Għawdex award. Franco Masini had previously 
served as a member of the Public Service Commission 
between 1996 and 1997.

Vincent Piccinino is a retired public officer.  He served over 
23 years at the Office of the Prime Minister and, between 
1996 and 1998, he also served as Private Secretary to the 
Prime Minister. In 2002, Vincent Piccinino was appointed 
Director (Finance and Administration) at the Education 
Division, from where he was superannuated in 2006 on 
reaching retirement age. 

Mr Carmel Herrera
Member

Mr Franco Masini
Member

Mr Vincent Piccinino
Member
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APPENDIX 2                                                     
The Office Of The Public Service Commission

Staff Complement

The staff complement as on 31 December 2022 stood at 17 and comprised of public officers in the following 
posts/positions:

Executive Secretary   1   Assistant Director   2
Manager II    2   Compliance Officer  2
Manager I    1   Principal    2
Assistant Principal    2   Senior Clerk   1
Clerk     1   Messenger   2
Labourer    1

Expenditure

During the current year, the total expenditure amounted to €625,900.00, being a decrease of 0.63% over 
the previous year. The Commission’s honoraria stood at €94,544.00 and the expenditure on staff salaries 
reached €375,625.00.  An overview of the expenditure for the years 2019 to 2022 is provided in Diagram 6.
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625,900.86

631,578.20

621,964.20

630,174.00

126,383.02

124,554.81

123,128.00

110,849.00

29,348.27

27,411.28

32,506.00

34,025.00

94,544.64

94,000.00

94,000.00

94,000.00

375,624.93

385,612.11

372,330.00

391,300.00

 2022 2021 2020 2019

Diagram 6: Expenditure 2019-2022
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APPENDIX 3 - Representations 

*Nomenclatures denoting the male gender also include the female gender

Office of the Prime Minister

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Senior Legal Officer in the Department 
for Industrial and Employment Relations

1 1 1 0

Assistant Manager (Social Media) 19 1 1 0
Photographer 19 2 2 0
Programme Officer 28 1 1 0
Total 67 5 5 0



29page

Office of the Prime Minister (Malta Public Service)

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Assistant Clerk 248 7 6 1 One applicant was deemed 
eligible on the basis of 
being in possession of the 
qualification pre-requisite.

CAF for Staff Nurses and 
Midwives leading to Senior Staff 
Nurse or Senior Midwife

217 8 7 1 One applicant was deemed 
eligible based on the 
updated Service and Leave 
Record Sheet.

Call for Students as ICT Support 
Officer, OPM

19 1 1 0

Call for Serving Health Carers I 
to be promoted to the grade of 
Health Carers II

73 5 5 0

Clerk 467 20 15 4 One applicant withdrew 
interest.  Four 
representations were 
upheld: 1 provided the 
Police conduct certificate; 
2 applicants satisfied the 
qualification pre-requisites; 
1 applicant was considered 
conditionally eligible 
subject to attainment of 
SEC qualification.

General Hand (Group II) 146 5 5 0
Health Carer I 99 2 2 0
Recruitment of Labourers through 
Jobsplus

91 2 2 0

Senior ICT Support Officer 23 2 2 0
Senior Manager (Procurement) 7 2 1 1 One applicant satisfied 

eligibility criteria.

Staff Nurse/Staff Nurse (Mental 
Health) on a full-time/part-time 
basis

322 15 12 3 One applicant met 
citizenship requirements; 
one applicant was eligible 
on the basis of marriage 
to an EU citizen; one 
late representation was 
considered, and applicant 
deemed eligible in terms of 
the "Family Reunification 
Regs, 2007"

Total 1,712 69 58 10 1 not considered
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Office of the Prime Minister (Senior Appointments Advisory Committee)

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Headship position through 
(OPM Circular 8A/2022)

65 4 3 0 One late 
representation not 
considered.

Assistant Director (OPM 
Circular 2/2022)

91 4 3 0 One late 
representation not 
considered.

Director/Director General 
positions (OPM Circular 
15/2021)

14 5 4 1 Representation upheld.

Total 170 13 10 1 2 late representations 
not considered.
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Ministry for Health

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Allied Assistant 41 6 6 0
Allied Health Professional 
(Medical Laboratory Science) on 
a full-time/part-time basis

29 1 1 0

Allied Health Professional 
(Optometry) on a full-time/part-
time basis

3 1 1 0

Allied Health Professional 
(Physiotherapy) on a full-time/
part-time basis

26 1 1 0

Allied Health Professional 
(Podiatry) on a full-time/part-
time basis

12 1 1 0

Assistant Manager in the Office 
of the Permanent Secretary

19 1 0 1 Representation upheld; 
applicant met qualification 
requirements.

Assistant Manager (Fast Track 
Unit, Cancer Care Pathways)

28 2 0 1 One representation 
was not considered 
since applicant did 
not substantiate claim 
Representation upheld; 
applicant had the required 
qualification.

Basic Specialist Trainee 
(Emergency Medicine)

41 1 1 0

Basic Specialist Trainee 
(Haematology)

7 1 1 0

Basic Specialist Trainee 
(Histopathology)

6 1 1 0

Basic Specialist Trainee 
(Obstetrics and Gynaecology)

13 1 1 0

Chairperson, Clinical Services 
(Gozo General Hospital)

4 1 1 0

Charge Nurse in Mater Dei 
Hospital (Circ 20/2022)

108 3 0 0 Three representations 
closed since selection pro-
cess was annulled.

Charge Nurse in Mater Dei 
Hospital (Circ 49/2022)

129 6 5 1 Representation upheld; 
applicant was a public of-
ficer confirmed in current 
appointment.

Charge Nurse in Karin Grech 
Rehabilitation Hospital
(Circ 21/2022)

52 10 0 0 Ten representations closed 
since selection process was 
annulled.
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Ministry for Health

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

House Officer (Foundation 
Doctor)

274 5 1 4 Four representations 
upheld and applicants 
deemed eligible.  Three 
applicants submitted 
documentation with their 
representation and one 
applicant had uploaded the 
required documentation on 
the recruitment portal.

Medical Physicist Trainee 
(Radiation Oncology)

6 2 2 0

Motor Transport Driver (Group 
III)

8 1 1 0

Operations Manager (Civil 
Works)

7 3 3 0

Operations Manager (Waste and 
Environment)

6 2 2 0

Pharmacist on full-time/part-
time basis

21 2 2 0

Practitioner II (Psychotherapy) 9 2 2 0
Principal Inspector (Health and 
Safety)

9 1 1 0

Principal Pharmacist (Gov 
Gazette)

10 1 1 0

Principal Pharmacist (Circ 
16/2022)

6 3 2 1 Representation was upheld 
since applicant satisfied 
eligibility requirement of 
having four years' service 
in the grade of Senior 
Pharmacist.

Professional Practice Pharmacist 9 1 / / Not concluded by 
31.12.2022.

Promotion of General 
Practitioner to Senior General 
Practitioner

6 1 1 0

Psychology Practitioner 9 2 1 1 One representation 
upheld; applicant 
deemed eligible as call 
requirements were 
satisfied.
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Ministry for Health

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Registrar 17 1 1 0
Security Guard 28 1 1 0
Senior Manager (Accounting and 
Finance)

7 1 0 0 Representation closed; 
Selection Board reviewed 
its decision applicant was 
deemed eligible.

Senior Manager (National Blood 
Transfusion Centre)

7 1 1 0

Senior Technical Officer 
(Electrical)

11 3 0 3 Three representations 
upheld; all applicants 
satisfied the qualifications 
requirements.

Social Worker 20 1 1 0
Technical Officer (Fleet 
Management)

3 1 0 1 Representation upheld; 
applicant satisfied the 
qualifications requirement.

Total 991 72 43 13 1 not considered; 1 
closed; 13 closed selection 
process annulled; 1 
not concluded as on 
31.12.2022.
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Ministry for the National Heritage, the Arts and Local Government

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Manager II (Human Resources) 10 1 1 0

Manager II (Circ 9/2022) 11 1 1 0

Manager I in the Restoration 
Directorate

10 2 2 0

Senior Manager in the Policy 
Development & Programme 
Implementation Directorate

9 2 1 1 One representation 
upheld; applicant had the 
necessary experience as 
per call requirements.

Motor Transport Driver (Group III) 22 2 2 0

ICT and Business Analyst in the 
Information Management Unit

11 2 1 1 One representation 
upheld; applicant had the 
necessary experience as 
per call requirements.

Senior Systems Administrator in 
the Information Management 
Unit

5 1 1 0

Manager II (Circ 3/2022) 15 1 1 0

Assistant Manager 12 1 0 1 Representation upheld; 
applicant satisfied 
the qualifications 
requirements.

Total 105 13 10 3

Ministry for Foreign and European Affairs

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Technical Attaché (Trade) 8 1 1 0

Total 8 1 1 0
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Ministry for Foreign and European Affairs and Trade

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Assistant Manager (Human 
Resources)

31 1 1 0

Manager I (Project Management) 8 1 1 0

Manager II (Accounting and 
Finance)

4 1 0 1 Representation upheld; 
applicant met the eligibility 
requirements.

Manager II (Human Resources) 11 1 1 0

Policy Officer 28 2 2 0

Second Secretary 47 3 3 0

Senior Policy Officer 33 1 1 0

Systems Administrator in the IMU 7 1 1 0

Technical Attaché (Climate 
Change)

11 1 1 0

Technical Attaché (EU Institutions) 22 1 1 0

Technical Attaché (Industry and 
Innovation)

14 1 0 1 Representation upheld; 
applicant submitted Police 
Conduct Certificate.

Security Officer 61 1 1 0

Total 277 15 13 2

Ministry for Social Policy and Children’s Rights

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Manager II (Research, Policy & 
Operations)

10 1 1 0

Manager I (Accounting and 
Finance)

2 1 1 0

Systems Administrator in the 
Information Management Unit

7 1 1 0

Total 19 3 3 0

Ministry for Social Justice and Solidarity, the Family and Children’s Rights

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Manager I 11 2 2 0
Total 11 2 2 0
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Ministry for Agriculture, Fisheries and Animal Rights

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Administrative Assistant 29 1 1 0

Agricultural Officer (Degree)/
Agricultural Officer (Diploma)

11 1 1 0

Assistant Manager 14 1 1 0

Assistant Manager (Human 
Resources)

10 1 1 0

Inspector (Health and Safety) 10 1 1 0

Manager (Paying Agency) - GG 
5684

15 2 1 1 One representation 
upheld; applicant held 
required qualifications.

Manager (Paying Agency) - 
221021

14 5 3 2 Two representations 
upheld; applicants held 
required qualifications.

Manager (Paying Agency) - 
211126

13 1 1 0

Manager I (Compliance) 13 1 1 0

Manager I 10 1 1 0

Manager I - 220527 9 3 2 1 One representation 
upheld; applicant had the 
necessary qualification 
credits.

Manager I - 220923 5 1 1 0

Manager I (Human Resources) – 
GG 7.10.22

14 1 / / Applicant withdrew from 
the selection process.

Project Officer (Paying Agency) 13 1 1 0

Security Officer 45 1 0 1 Representation upheld; 
applicant’s substantive 
grade satisfied the 
eligibility criteria.

Senior Manager - 220506 10 1 1 0

Senior Manager in the 
Department of Fisheries and 
Aquaculture

9 2 2 0

Senior Manager (Accounting and 
Finance)

5 1 0 1 Representation upheld; 
applicant held qualification 
requirements.

Total 249 26 19 6 1 not considered; 
applicant withdrew 
application.



37page

Ministry for Agriculture, Fisheries, Food and Animal Rights

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Manager I (Human Resources) - 
220218

10 1 1 0

Manager II, Fisheries Protection 10 1 1 0

Project Officer (Paying Agency) 11 1 1 0

Security Guard 36 1 1 0

Assistant Veterinary Support 
Officer/Veterinary Support Officer

18 1 1 0

Senior Manager (Compliance and 
Inspection Unit)

5 3 3 0

Total 90 8 8 0

Ministry for the Economy, European Funds and Lands

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Senior Manager (EU Funds) 43 1 1 0

Total 43 1 1 0
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Ministry for Transport, Infrastructure and Capital Projects  

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Tradesman/Senior Tradesman 15 2 2 0
Project Officer 12 1 1 0
Assistant Manager (Accounting 
and Finance)

11 1 1 0

Total 38 4 4 0

Ministry for Gozo

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Manager II in the Cultural 
Heritage Directorate

13 4 4 0

Assistant Manager (Human 
Resources)

14 1 1 0

Foreman 32 1 1 0
Senior Manager, Strategy & 
Support Division

14 1 1 0

Assistant Manager (Project 
Management)

8 1 1 0

Total 81 8 8 0
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Ministry for Home Affairs, Security, Reforms and Equality

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

1st Line Border Control Officer 38 1 0 0 Representation closed; 
applicant did not submit 
required documentation.

Manager I in the Digital 
Forensics Unit

15 1 0 1 Representation upheld; 
applicant satisfied 
qualifications requirement.

Manager II in the Financial 
Analysis Unit

10 1 1 0

Police Constable in the Malta 
Police Force

161 16 12 0 One representation was 
closed Selection Board 
reviewed its decision 
and  applicant was found 
eligible. 
One late representation 
not considered; 
One representation not 
considered, applicant did 
not specify contentions; 
One representation was 
not considered since it was 
of a medical nature and 
not within PSC’s remit.

Project Co-ordinator 14 1 0 1 Representation upheld; 
applicant’s qualification 
was relevant to position.

Psychology Assistant 43 3 2 0 One representation not 
considered, applicant did 
not specify contentions; 

Reserve Police Constable 51 1 1 0 One representation was 
not considered since it was 
of a medical nature and 
not within PSC's remit.

Staff Nurse on full-time/part-
time basis

76 6 5 0 One representation closed; 
applicant had submitted 
the missing documentation 
within the stipulated 
deadline.

Total 408 30 21 2 3 closed; 3 not 
considered; 1 late 
representation not 
considered.
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Ministry for Home Affairs, National Security and Law Enforcement

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Assistance and Rescue Officer in 
the Civil Protection Department

547 36 11 24 Twenty-four representations 
upheld. One late 
representation not considered.  
Two representations were 
upheld; applicants provided 
an updated Police Conduct 
certificate; 
Eleven representations 
were conditionally upheld; 
candidates deemed eligible 
provided they renewed the 
expiring Awards if appointed.

Manager I (Accounting & Finance) 15 1 1 0
Manager II 11 1 0 1 Representation upheld; 

applicant was a Public Officer 
and thus satisfied the eligibility 
requirement.

Police Constable 141 14 11 0 Two representations closed, 
since Selection Board reviewed 
its decision and found the 
applicant as eligible.  One 
representation was not 
considered since it was of a 
medical nature and not within 
PSC's remit.

Total 714 52 23 25 2 closed; 2 not 
considered.

Ministry for Tourism 

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Manager II (Project 
Management)

6 1 1 0

Supervisor 42 3 3 0

Senior Systems Analyst in the 
Information Management Unit

3 1 1 0

Total 51 5 5 0
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Ministry for Tourism and Consumer Protection

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Labourer 196 6 5 1 One representation 
upheld; application 
submitted late due to 
technical issue.

Total 196 6 5 1

Ministry for the Environment, Energy and Enterprise

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Heavy Plant Driver 9 1 1 0

Operations Manager 5 2 2 0

Operative (Maintenance) 9 1 0 0 Representation closed; 
Selection Board reviewed 
its decision; applicant 
deemed eligible.

Warden (Environment) (GG 
27/5/22)

12 1 1 0

Warden (Environment) (GG 
22/7/22)

18 2 2 0

Technical Officer 
(Site Co-ordination)

3 1 0 0 Representation closed; 
Selection Board reviewed 
its decision; applicant 
deemed eligible.

Tradesman/Senior Tradesman 
(Mason)

4 1 1 0

Total 60 9 7 0 2 representations closed.

Ministry for the Environment, Climate Change and Planning

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Security Guard 38 1 1 0
Manager II (Accounting and 
Finance)

12 1 0 1 Representation conditionally 
upheld on the basis that the 
applicant successfully attains 
the required qualification by 
the date indicated in the call 
for application.

Warden (Environment) 15 1 1 0
Senior Manager 7 1 1 0
Total 72 4 3 1
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Ministry for the Energy, Enterprise, and Sustainable Development  

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Supervisor 11 2 1 1 One representation upheld; 
applicant met eligibility 
requirements.

Quantity Surveyor 8 1 1 0
Manager in Parks Malta 8 1 1 0
Principal Security Officer 12 1 0 0 Representation closed; 

applicant failed to 
substantiate claim.

Total 39 5 3 1 1 closed.

Ministry for Finance and Employment

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Assistant Manager (Human 
Resources)

15 1 1 0

Customs Assistant 132 7 4 3 Three representations 
upheld; applicants 
deemed eligible since 
it was found that they 
met the qualifications 
requirements.

Economics Officer 16 1 1 0
Total 163 9 6 3

Ministry for Education and Sport

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Assistant Head of School 
(Primary) to serve in Malta

137 2 2 0

Assistant Technical Officer (to 
serve in Malta)

15 2 2 0

Learning Support Educator 197 1 1 0
Manager I 12 1 1 0
Manager II in the Directorate for 
Research, Lifelong Learning and 
Employability

14 1 1 0
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Ministry for Education and Sport

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Part-Time Adult Educator 
(Improving Education and 
Career Prospects) Psychology

5 1 0 1 Applicant satisfied 
the qualifications 
requirement.

Part-Time Educator (Visual and 
Performing Arts) in Malta and 
Gozo - Piano Accompaniment

2 1 1 0

Senior Legal Officer 1 1 1 0
Senior Technical Officer 14 1 1 0
Senior Technical Officer (Design 
and Technology)

15 2 2 0

Social Worker 7 1 1 0
Supply Learning Support 
Educator (Gov Gazette 4996)

41 2 2 0

Supply Learning Support 
Educator (Gov Gazette 5174)

50 1 0 1 Applicant satisfied the 
qualifications requirement.

Supply Learning Support 
Educator (Gov Gazette 5177)

54 1 1 0

Supply Teacher - Primary 
Education General (Gov Gazette 
4959)

18 3 3 0

Supply Teacher - Primary 
General (Gov Gazette 4903)

5 1 1 0

Supply Teacher (Early Childhood 
Education and Care)

23 2 2 0

Supply Teacher (Secondary) - 
Retail

9 2 2 0

Supply Teacher (Secondary) - 
Hospitality

9 2 2 0

Supply Teacher (Secondary) - 
Media Literacy

3 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Art

13 1 / / Late representation not 
considered.

Supply Teacher (Secondary/Post-
Secondary) PE

20 1 / / Representation 
withdrawn.

Supply Teacher (Secondary/Post-
Secondary) Dance

6 2 2 0

Supply Teacher (Special 
Education) PSCD

5 1 1 0

Supply Teacher (Special 
Education) PE

8 1 1 0
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Ministry for Education and Sport

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Supply Teacher (Secondary/Post-
Secondary) Maths

3 1 1 0

Supply Teacher (ECEC) 45 4 4 0

Supply Teacher (Secondary/Post-
Secondary) ICT

1 1 1 0

Teacher (Post-Secondary) Sociology 4 1 1 0

Teacher (Early Childhood 
Education and Care)

67 14 14 0

Teacher (Primary Education General) 12 1 1 0

Teacher (Secondary/Post-
Secondary) PE

13 1 1 0

Teacher (Post-Secondary) 
Psychology

2 1 / / Representation withdrawn.

Teacher (Post-Secondary) Systems 
of Knowledge

6 1 0 0 Representation not 
considered; applicant did 
not provide supporting 
documentary evidence to 
substantiate the claim.

Teacher (Primary Education General) 21 2 2 0

Teacher (Secondary Education) 
Art and Design

20 1 1 0

Teacher (Secondary Education) 
Ethics

11 1 / / Representation closed; 
applicant confirmed he did 
not meet the pre-requisite 
requirements.

Teacher (Secondary/Post-
Secondary) Maths

7 1 1 0

Technician/Senior Technician (IT) 
to serve in Malta

7 2 2 0

Technician/Senior Technician 
(Science) to serve in Gozo

8 1 1 0

Technician/Senior Technician 
(Science) to serve in Malta

12 1 1 0

Technician/Senior Technician 
(VET) to serve in Malta 4985

5 1 1 0

Technician/Senior Technician 
(VET) to serve in Malta 4952

13 1 1 0

Qualifying Exam - Post of Security 
Guard (MEDS CIRC 1/2022 - 
220128)

48 1 1 0

Total 988 72 65 2 1 late representation; 2 
closed; 2  withdrawn
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Ministry for Education, Sport, Youth, Research, and Innovation

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Assistant Head of School 
(Secondary/Post-Secondary) to 
serve in Gozo

23 1 1 0

Assistant Manager (Human 
Resources)

23 1 1 0

Education Support Practitioner 
(Early Intervention)

39 3 2 0 One representation 
withdrawn.

Education Support Practitioner 
(Career Advisor)

25 1 1 0

Education Support Practitioner 
(Safe School Programme)

21 1 0 1 Representation upheld; 
applicant satisfied the 
qualifications requirement.

Education Support Practitioner 
(Youth Work)

18 1 1 0

Head of Department (Literacy) - 
Primary

16 1 1 0

Head of Department (Inclusion) 44 6 6 0
Head of School (Serving 
Mainstream)

14 2 2 0

Junior Legal Officer 5 1 1 0
Kindergarten Educator 231 25 21 4 Four representations 

upheld; applicants 
satisfied the qualifications 
requirement.

Learning Support Centre 
Coordinator (220610)

29 4 4 0

Learning Support Centre 
Coordinator (221014)

20 2 2 0

Learning Support Educator 
(4906)

282 2 2 0

Learning Support Educator (4907) 101 3 3 0
Manager I in the Quality 
Assurance Department

5 1 1 0

Manager I (Statementing 
Moderating Panel)

9 1 0 1 Representation upheld; 
applicant was confirmed in 
the current appointment.

Manager II (International Affairs 
and Programme Implementation 
Directorate)

8 1 0 1 Representation upheld; 
applicant was a Public 
Officer.

Manager II (Human Resources) 12 1 1 0
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Ministry for Education, Sport, Youth, Research, and Innovation

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Migrant Learners' Unit Officer 11 1 1 0

Part-Time Adult Educator (Career 
Guidance Professionals)

12 1 1 0

Part-Time Educator (Visual and 
Performing Arts) Art

5 1 1 0

Part-Time Educator (Visual and 
Performing Arts) (Music) Piano 
(5601)

2 1 1 0

Part-Time Educator (Visual and 
Performing Arts) (Music) Violin 
(5480)

4 1 0 0 One representation closed; 
Selection Board reviewed 
its decision and applicant 
was found eligible.

Psychologist 5 1 1 0
Qualifying Exam - Post of 
Security Guard

63 2 2 0

Senior Manager 12 1 1 0
Social Worker 42 2 2 0
Supply Learning Support 
Educator (GG 4982)

22 2 1 0 One representation closed; 
Selection Board reviewed 
its decision and applicant 
was found eligible.

Supply Learning Support 
Educator (5546)

68 2 2 0

Supply Learning Support 
Educator (5556)

77 2 2 0

Supply Learning Support 
Educator (5557)

83 8 7 1 One representation 
upheld; applicant satisfied 
qualifications requirement.

Supply Learning Support 
Educator (5558)

25 4 4 0

Supply Learning Support 
Educator (5559)

26 3 3 0

Supply Teacher (ECEC) - GG 5008 37 3 3 0
Supply Teacher (Early Childhood 
Education and Care) 5461

21 1 1 0

Supply Teacher (Early Childhood 
Education and Care) 5180

10 10 10 0

Supply Teacher (Early Childhood 
Education and Care) 5530

18 1 1 0

Supply Teacher (Early Childhood 
Education and Care) 5607

2 1 1 0
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Ministry for Education, Sport, Youth, Research, and Innovation

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Supply Teacher (Post-Secondary 
Education) Psychology 5232

10 1 0 1 Representation 
upheld; applicant 
met qualification 
requirements.

Supply Teacher (Post-Secondary 
Education) Psychology 5140

3 1 1 0

Supply Teacher (Primary 
Education General)

6 1 1 0

Supply Teacher (Primary 
Education) Migrant Induction 
Programme

20 1 0 0 Representation closed; 
Selection Board reviewed 
its decision and found 
applicant to be eligible.

Supply Teacher (Secondary) 
Computing and/or ICT

5 1 0 1 Representation 
conditionally upheld; 
Selection Board was to 
assess applicant’s ability 
to communicate in 
Maltese and English.

Supply Teacher (Secondary) 
PSCD 5193

9 2 2 0

Supply Teacher (Secondary) 
PSCD 5101

3 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Arabic 5199

7 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Maths 5402

4 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Physics 5221

5 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Arabic 5107

2 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Dance

6 1 1 0

Supply Teacher (Secondary/Post-
Secondary) English

6 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Maths 5218

10 1 1 0

Supply Teacher (Secondary/Post-
Secondary) Spanish

4 1 0 1 Representation 
conditionally upheld; 
Selection Board was to 
assess applicant’s ability to 
communicate in Maltese 
and English.
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Ministry for Education, Sport, Youth, Research, and Innovation

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Supply Teacher (Special 
Education) General

6 1 1 0

Supply Teacher (Special 
Education) PSCD

6 1 0 0 Representation not 
considered; applicant did 
not substantiate the claim.

Supply Teacher (Special 
Education) PE

6 1 1 0

Teacher (Early Childhood 
Education and Care) 5464

17 1 1 0

Teacher (Early Childhood 
Education and Care) 5560

10 3 3 0

Teacher (Early Childhood 
Education and Care) 5261

31 3 2 0 One late representation 
was not considered.

Teacher (ECEC) 5007 44 8 8 0
Teacher (Primary Education 
General) 5463

8 1 1 0

Teacher (Primary Education 
General) 5262

11 1 1 0

Teacher (Primary Education 
General) 5394

17 1 1 0

Teacher (Primary Education) 
Migrant Induction Programme 
5410

14 1 1 0

Teacher (Primary Education) 
Migrant Induction Programme 
5263

9 2 1 1 One representation 
upheld; applicant deemed 
to meet qualification 
requirements.

Teacher (Secondary Education) ALP 1 1 1 0
Teacher (Secondary Education) 
Hairdressing and Beauty

8 1 1 0

Teacher (Secondary Education) Retail 2 1 1 0
Teacher (Secondary/Post-
Secondary) French

2 1 1 0

Teacher (Secondary/Post-
Secondary) Accounting

2 1 1 0

Teacher (Secondary/Post-
Secondary) Arabic

2 2 2 0

Teacher (Secondary/Post-
Secondary) Business Studies

5 1 1 0

Teacher (Secondary/Post-
Secondary) Geography

2 1 1 0
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Ministry for Education, Sport, Youth, Research, and Innovation

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Teacher (Secondary/Post-
Secondary) History

2 1 1 0

Teacher (Secondary/Post-
Secondary) PE

17 1 1 0

Technician/Senior Technician 
(Design and Technology) to 
serve in Malta

9 1 1 0

Total 1,801 158 140 12 1 late application; 1 not 
considered; 3 closed; 1 
withdrawn

Ministry for Public Works and Planning

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Quantity Surveyor's Assistant 7 1 1 0
Senior Manager (HR) 8 1 1 0
Manager II (Human Resources) 9 1 0 1 Representation upheld; 

applicant confirmed in 
current appointment.

Total 24 3 2 1

Ministry for Justice 

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

System Administrator in the 
Information Management Unit

8 1 0 0 Representation closed; 
abandoned by applicant.

Total 8 1 0 0 1 closed

Ministry for Justice and Governance

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Systems Administrator in the 
Information Management Unit

11 2 2 0

Assistant Manager (Human 
Resources)

13 1 1 0

Total 24 3 3 0
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Ministry for Active Ageing

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Post of Charge Nurse (MFAA Circ 
4/2022)

48 5 3 0 Selection process 
annulled - 2 closed.

Manager II 3 1 1 0

Post of Charge Nurse in Active 
Ageing Community Care

56 1 1 0

Post of Charge Nurse SVP (Circ 
1/2022)

55 6 0 0 Selection process 
annulled.

Post of Charge Nurse SVP (Circ 
18/2022)

63 2 1 1 One representation 
upheld; applicant satisfied 
eligibility clause of being 
Staff Nurse Scale 8/7 with 
5 years’ experience.

Assistant Manager (Human 
Resources)

8 2 2 0

Supervisor 13 1 1 0

Total 246 18 9 1 8 representations not 
considered.

Ministry for Senior Citizens and Active Ageing

Post/Position Applicants Representations Remarks

Total Not upheld Upheld

Post of Foreman 23 1 1 0
Total 23 1 1 0
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Appendix 4 - Petitions 

*Nomenclatures denoting the male gender also include the female gender

Office of the Prime Minister

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Programme Manager (EU Funds) 
in the PPCD, FPD, SID, MSD

18 2 2 0

Total 18 2 2 0

Office of the Prime Minister (Malta Public Service)

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Clerk 158 1 1 0
Staff Nurse/Staff Nurse (Mental 
Health) on full-time/part-time 
basis

165 2 2 0

Senior Principal 104 7 7 0
Total 427 10 10 0

Office of the Prime Minister (Senior Appointments Advisory Committee)

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Assistant Director (Support 
Services) Office of the PSC, OPM 
(OPM Circular 2/2022)

3 1 1 0

Assistant Director in the 
National School Support 
Services Directorate, MEYR 
(OPM Circular 2/2022)

3 1 1 0

Assistant Director (Finance & 
Administration), Customs, MFE 
(OPM Circular 2/2022)

3 1 1 0

Director General (Compliance & 
Investigations), Office of the CfR, 
MFE (OPM Circular 15/2021)

2 2 2 0

Total 11 5 5 0
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Ministry for Health

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Project Administrator 2 1 1 0
Senior Technical Officer 
(Electrical)

5 2 2 0

Basic Specialist Trainee 
(Ophthalmology)

5 1 0 0 Petition withdrawn by 
candidate.

General Practitioner Trainee 65 11 10 1 Petition upheld; candidate 
awarded marks for taster 
week.

Practitioner II (Psychotherapy) 7 1 1 0
Basic Specialist Trainee 
(Paediatrics)

16 1 1 0

Consultant Ophthalmic Surgeon 8 4 0 4 Four petitions partially 
upheld; additional marks 
for presentations awarded 
to candidates.

Basic Specialist Trainee 
(Psychiatry)

15 1 0 1 Petition upheld; candidate 
awarded marks for taster 
week.

Basic Specialist Trainee 
(Obstetrics & Gynaecology)

10 2 0 1 One petition upheld; 
candidate awarded 
additional marks for 
taster week.  One petition 
withdrawn by candidate.

Principal Pharmacist 7 1 0 0 Petition closed; selection 
process annulled.

Chief Nursing Manager in Mater 
Dei Hospital

8 2 2 0

Practice Nurse (Infectious 
Diseases)

4 2 1 1 One petition upheld; 
candidate awarded 
additional marks for 
experience and additional 
qualifications.

Psychology Assistant 36 8 0 7 Seven petitions upheld; 
candidates awarded 
additional marks for 
qualifications.  One 
petition submitted after 
the publication of the 
revised result was not 
considered.

Practice Nurse (Breast Care) 4 1 0 1 Petition upheld; candidate 
awarded marks for 
additional qualification.
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Ministry for Health

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

House Officer (Foundation 
Doctor)

212 7 7 0

Consultant Orthopaedic Trauma 
Surgeon with special interest in 
Lower Limb Reconstruction

3 2 2 0

Higher Specialist Trainee 
(General Surgery)

14 1 1 0

Higher Specialist Trainee (Plastic 
Surgery)

6 1 1 0

Total 427 49 29 16 1 petition not 
considered;  2 petitions 
withdrawn; 1 petition 
closed selection process 
annulled.

Ministry for Foreign and European Affairs and Trade

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Senior Policy Officer 16 1 0 1 Petition partially upheld; 
applicant awarded 
additional marks for 
qualification.

Total 16 1 0 1

Ministry for Gozo

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Senior Manager 3 1 1 0
Total 3 1 1 0 1 closed
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Ministry for Home Affairs, Security, Reforms and Equality

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Staff Nurse on full-time/part-
time basis

15 2 0 1 One petition closed since 
candidate did not sustain 
petition further; one 
petition was upheld and 
additional marks awarded 
for qualifications.

Manager I  in the Forensic Unit 
in the Police Department

5 1 1 0

Total 20 3 1 1

Ministry for Home Affairs, National Security and Law Enforcement

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Assistant Commissioner in the 
Malta Police Force

9 5 0 0 Petitions closed; selection 
process annulled.

Police Inspector in the Malta 
Police Force

16 1 1 0

Police Sergeant 78 1 1 0
Police Constable 76 2 1 1 One petition upheld; 

candidate awarded 
additional marks for 
qualifications. 

Total 179 9 3 1 5 petitions closed, 
selection process 
annulled.

Ministry for Tourism and Consumer Protection

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Labourer 171 2 2 0
Total 171 2 2 0
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Ministry for Education, Youth, Sport, Research, and Innovation

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Head of School (Serving 
Mainstream)

8 4 4 0

Part-time Educator (Visual and 
Performing Arts) - Violin

4 1 1 0

Head of Department (Inclusion) 23 1 0 1 Petition upheld; 
candidate was awarded 
additional marks under 
‘Training & Development.’

Head of Department (Literacy - 
Primary)

6 1 1 0

Supply Learning Support 
Educator

19 1 1 0

Teacher (Secondary/Post-
Secondary) - Music

1 1 1 0

Assistant Head of School 
(Primary) to serve in Gozo

31 3 3 0

Learning Support Centre Co-
ordinator

3 1 1 0

Education Officer 5 1 1 0
Teacher (Secondary) - 
Hospitality

6 1 0 0 Late petition not 
considered.

Teacher (ECEC) 2 1 1 0
Supply Teacher (Secondary) - 
Hospitality

1 1 1 0

Teacher (Primary - General) 63 1 1 0
Teacher (Secondary/Post-
Secondary) - Maltese

16 2 1 1 One petition partially 
upheld; candidate 
awarded additional marks 
for ‘Teaching Experience’.

Total 188 20 17 2 1 late petition not 
considered.
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Ministry for Education and Sport

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Assistant Head of School 
(Secondary) to serve in Malta

120 23 19 3 One late petition not 
considered; Three 
petitions were upheld; 
candidates awarded 
marks for their additional 
qualifications.

Assistant Head of School 
(Primary) to serve in Malta

120 21 17 4 Four petitions upheld; 
candidates were awarded 
marks for their additional 
qualifications.

Teacher (Primary - Migrant 
Induction Programme)

13 1 0 1 Petition upheld; 
candidate merited 
additional marks under 
‘Teaching Experience’.

Supply Teacher (ECEC) 12 1 1 0
Senior Technical Officer (Design 
and Technology)

8 2 1 1 One petition partially 
upheld and petitioner 
awarded marks for 
additional qualifications.

Head of School (Mainstream) 10 6 6 0
Head of School (Serving in 
Resource Centre)

4 1 1 0

Total 287 55 45 9 1 late petition not 
considered.
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Ministry for Senior Citizens, and Active Ageing

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

General Hand (Group II) 29 15 0 14 One petition was closed 
since applicant was not a 
candidate;  
14 petitions were 
upheld; additional 25 
marks awarded due to 
technical error by the 
Selection Board in the 
apportionment of marks 
under the Qualifications 
Criterion.
 

Consultant Geriatrician (Long 
Term Care)

5 3 3 0

Total 34 18 3 14 1 petition closed

Ministry for Public Works and Planning

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Chief Architect and Civil 
Engineer

5 2 2 0

Total 5 2 2 0

Ministry for Active Ageing

Post/Position Interviewed 
Candidates

Petitions Remarks

Total Not upheld Upheld

Supervisor 4 1 1 0
Total 4 1 1 0
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Appendix 6 - Acronyms 

OPM    Office of the Prime Minister 

OPM (MPS)  Office of the Prime Minister (Malta Public Service)

OPM (SAAC)  Office of the Prime Minister (Senior Appointments Advisory Committee)

MFH    Ministry for Health 

MHAL   Ministry for the National Heritage, the Arts and Local Government

MFET   Ministry for Foreign and European Affairs & Trade

MFEA   Ministry for Foreign and European Affairs

MSPC    Ministry for Social Policy and Children’s Rights

MSFC   Ministry for Social Justice and Solidarity, the Family and Children’s Rights

MAFA   Ministry for Agriculture, Fisheries, and Animal Rights

MAFA   Ministry for Agriculture, Food, Fisheries and Animal Rights

MEFL   Ministry for the Economy, European Funds and Lands

MEI      Ministry for the Economy and Industry 

MIVC   Ministry for Inclustion, Voluntary Organisations and Consumer Rights

MTIP   Ministry for Transport, Infrastructure and Capital Projects

MGOZ   Ministry for Gozo

MHSR   Ministry for Home Affairs, Security, Reforms and Equality

MHSE   Ministry for Home Affairs, National Security and Law Enforcement
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